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Beschreibung Zur Reprasentanz von Frauen in Filhrungspositionen existieren fir Deutschland mittlerweile eine Reihe von Einzelstudien. Sie

belegen einen nach wie vor bestehenden groRRen ,Gender Gap“ insbesondere in Spitzenpositionen und verdeutlichen, dass
noch erhebliche Anstrengungen zur Gleichstellung von Frauen und Mannern in Fiihrungspositionen notwendig sind.

Zur Uberpriifung der Situation von Frauen in Fiihrungspositionen im zeitlichen Verlauf sind koharente Statistiken notwendig.
Die vorhandenen Studien beziehen sich meist auf spezielle Aspekte, ausgewahlte Gruppen, Branchen und Regionen. Sie sind
haufig nicht reprasentativ fiir die Bundesrepublik Deutschland. Reprédsentative Datensatze wie der Mikrozensus oder das IAB—
Betriebspanel stellen wiederum Informationen zu Frauen in Flihrungspositionen nur in groReren zeitlichen Abstéanden bereit.
Hinzu kommt, dass die Definitionen von Fiihrungskraften und -positionen nicht einheitlich ist. Dies ldsst entsprechend Raum
fir die Interpretation der Ergebnisse im Hinblick auf eine Bewertung der Situation von Frauen in Flihrungspositionen.

Methoden Aufbauend auf einschlagigen Vorarbeiten soll auf Basis der Daten des Sozio-oekonomischen Panel (SOEP) ein "Fiihrungskréfte—
Monitor“ aufgebaut werden, der nicht nur einen statistischen Uberblick zur Situation von Frauen in Fiihrungspositionen im
Zeitverlauf geben kann, sondern auch mit einer Bewertung der Informationen verbunden ist. Die nachhaltige Bereitstellung
wichtiger KerngroBen soll dazu beitragen, der Debatte um die Erh6hung des Anteils von Frauen in Flihrungspositionen ein
solides Fundament zu geben. Der "Fiihrungskrafte—Monitor” hat das Ziel, eine moglichst stichhaltige Datengrundlage zur
Beurteilung der Situation von Frauen in Fihrungspositionen im zeitlichen Verlauf bereitzustellen.

Desweiteren werden im Rahmen des Projektes Schwerpunktanalysen zu den folgenden Themen durchgefiihrt: Frauen in
Fiihrungspositionen im internationalen Vergleich, Gender-Pay-Gap, Karrierechancen und Personlichkeitstypen.
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Ergebnisse Karriere und Persénlichkeit (executive summary)

In the discourse on leadership personality traits are often linked to careers, access to managerial positions and professional success. The so-called trait-
theory has been harshly criticized by scientists, but still plays an important role in practice for those who select, promote, and evaluate executives (as can be
seen in job advertisements) as well as for the executives themselves. Additionally, personality traits in general and especially those known to be leadership
skills are often attributed to gender stereotypes.

In this paper we focus on women and men who already managed to overcome possible obstacles in order to reach a management position. By means of the
Socio-Economic Panel (SOEP) — a representative individual dataset for Germany with more than 20.000 respondents - we investigate the impact of
personality traits on (objective) professional success. Therefore the self-reported personality traits of women and men employed in the private sector in
Germany in 2005 are analyzed with regard to their professional status and compared against each other.
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Our first results (bivariate analyses) confirm that executives differ significantly in their personality traits compared to those employees not in managerial
positions — both for women and for men. But women in management seem to differ from female employees with lower professional status to a greater
extent than their male counterparts do regarding both the five personality traits known as Big Five and the willingness to take risks for someone’s own
career. This could strengthen the assumption that the need to adjustment at (male-dominated) management level is much higher for women than for men.

However, by taking other individual characteristics such as human capital investments, work environment, and life circumstances into account (multivariate
analyses) we have no statistical evidence for differences in the impact of personality traits on professional success between women and men. Different
chances of women and men for their career advancement could rather be explained by years of work experience, extent of overtime work, and by labor
market segregation. An appropriate design of general conditions and political incentives could contribute to equal opportunities in these areas for women
and men.

Regarding the effect size of several determinants of professional success our results show both for women and for men that personality traits are less
relevant though statistically significant compared to objective indicators such as duration of education or extent of overtime work. Nonetheless, personality
traits might play a role for gender differences more indirectly because some of these objective characteristics already reflect the level of certain personality
traits.



